
 
 

In her Inaugural Address, President Hart called upon the faculty to launch a “serious university-wide” effort 
to develop “promotion and tenure provisions in every field that truly recognize integration and application, 
as well as basic discovery and creative work.”  The Faculty Senate has accepted the President’s invitation to 
“spread your wings and lead” by launching a collaborative effort to revise the University’s P&T criteria, in 
the assumption that continuing status provisions already attend to the issues under discussion. 
 

You are invited to discuss the proposed revision of our University P&T criteria in four campus forums.  
These forums will focus on the questions that need to be considered if our promotion criteria are going to 
“truly recognize integration and application, as well as basic discovery and creative work.”   For related 
materials on the proposed revisions, visit http://facultyaffairs.arizona.edu/content/promoting-inclusive-view-scholarship 

 
 Should we require teaching portfolios and peer reviews of classes in promotion dossiers? 

Tuesday, April 2, 12:30-2:00 – Meinel Optical Sciences Building, Room 821 

 Should peer reviews of classes be required in dossiers?   

 What are the appropriate uses of teacher-course evaluations?  

 How can we document candidates’ efforts to improve curricula, and their own teaching?  

 How can we assess mentoring in labs, graduate committees, internships, and other settings?   

 Should external reviewers be asked to consider such contributions? 

 
 How can we help candidates document the impact of their collaborations with community 

groups, foundations, schools, and other state and not-for-profit agencies? 
Wednesday, April 3, 1:30-3:00 – Swede Johnson Building Room 205 

 How can candidates assess the impact of their collaborations beyond the academy?   

 How can candidates develop peer reviews of such collaborations?   

 What can we learn from how continuing-status candidates document the impact of their 
contributions to the land-grant mission? 

 
 How can we better recognize clinical and translational research in the promotion process? 

Tuesday, April 9, 3-4:30, AHSC Cancer Center Room 2920 

 How can we better support collaborations among clinicians and basic scientists? 

 Given our emphasis on collaboration, how are we to assess candidates’ independent 
contributions?  

 Should we adjust research expectations for candidates with reduced research assignments? 

 Should we revise criteria to respond to the cuts in government funding that are challenging 
researchers to expand their collaborations beyond the academy? 

 
 How should promotion reviews assess commercialization efforts such as patents? 

Thursday, April 11, 3:30-5:00 – Meinel Optical Sciences Building Room 305  

 Should we consider business partnerships and commercialization in promotion reviews? 

 How can we help faculty develop such partnerships without distracting from our basic 
research mission? 

 Should we draw on the revisions of promotion at Michigan, Maryland, and Texas A&M? 

 How can we help faculty access the support offered by Tech Launch Arizona and other units? 
 
 

PROMOTING AN INCLUSIVE VIEW OF SCHOLARSHIP IN PROMOTION REVIEWS 

http://president.arizona.edu/topics/inauguration-president-ann-weaver-hart-0
http://facultyaffairs.arizona.edu/sites/default/files/promotinganinclusiveviewofscholarshipappc.pdf
http://facultyaffairs.arizona.edu/content/promoting-inclusive-view-scholarship


 

The campus forums will contribute to our spring workshops for candidates for promotion, 
and also our documentation for promotion dossiers, for example the template letter to external reviewers. 

 
 Going up for Full 

April 4, 3:30-5:00, Meinel Optical Sciences Room 305 
This panel discussion is cosponsored by Assistant Vice President Raji Rhys and the Association of Women 
Faculty to explore how to document the impact of administrative and service commitments that can 
delay promotions.  

 The Modern Language Association’s Standing Still survey of the career patterns of associate 
professors found significant delays in the promotion of women to full professor, regardless of 
whether they are parents, in part because of spending more time on teaching. 

 Other studies have found gender differences in the impact of service and administrative duties 
on the promotion of female faculty, as detailed in The Ivory Ceiling of Service Work. 

 
 Annual Workshop on Preparing the Promotion Dossier 

April 15, 3:30-5:00, Kiva Room in the Student Union 
Input from the campus forums will be used to revise our Annual Workshop on Promotion and Tenure 
and Continuing Status.  A prior series of campus forums led to revisions in our promotion policies, 
including revisions in our policies for delays in the promotion time clock.  These revisions are detailed in 
our Guide to the Promotion Process, which should be reviewed before attending this workshop. 

 
 Making a Statement 

April 17, 4:00-5:30 Swede Johnson Building Room 205 
In this workshop candidates will work in small groups with senior faculty in related fields to discuss 
sample candidate statements.  Candidate statements play a vital role in documenting the impact of 
candidates’ service, teaching, and research contributions.  Candidate statements play an especially 
important role in documenting the contributions of community-based scholarship, as discussed in the 
dossier materials prepared by the Community-Engaged Scholarship for Health Collaborative  
 
 

Promoting an Inclusive View of Scholarship supporting materials are available on line:  
http://facultyaffairs.arizona.edu/content/promoting-inclusive-view-scholarship 

 

A draft of the proposed revision of our University P&T criteria is also available on line:  
http://facultyaffairs.arizona.edu/sites/default/files/promotinganinclusiveviewofscholarshipappc.pdf 

 

Currently the only statement describing our university’s promotion and tenure criteria is a single 
sentence in the University Handbook for Appointed Personnel: “Promotion and tenure require excellent 
performance and the promise of continued excellence in teaching, research and service” (UHAP 
3.11.02).  The Appointed Personnel Policy Committee has proposed this draft revision: 
 

Promotion and tenure require excellent performance and the promise of continued excellence in 
1) teaching, 2) service, and 3) research, creative work, and scholarship.  The University values an 
inclusive view of scholarship in the recognition that knowledge is acquired and advanced 
through discovery, integration, application, and teaching.  Given this perspective, promotion and 
tenure reviews, as detailed in the criteria of individual departments and colleges, will recognize 
original research contributions in peer-reviewed publications as well as integrative and applied 
forms of scholarship that involve cross-cutting collaborations with business and community 
partners, including translational research, commercialization activities, and patents.  

 

http://www.mla.org/assocprof_survey
http://www.aaup.org/article/ivory-ceiling-service-work#.UUcokFf4KBg
http://facultyaffairs.arizona.edu/sites/default/files/annual-workshop-promotion_0.pdf
http://facultyaffairs.arizona.edu/sites/default/files/annual-workshop-promotion_0.pdf
http://facultyaffairs.arizona.edu/sites/default/files/2012%20PT%20CSP%20Guide_0.pdf
http://depts.washington.edu/ccph/pdf_files/CES_RPT_Package.pdf
http://facultyaffairs.arizona.edu/content/promoting-inclusive-view-scholarship
http://facultyaffairs.arizona.edu/sites/default/files/promotinganinclusiveviewofscholarshipappc.pdf

